Daily Announcements July 2020 by Wofford College.  Office of Marketing and Communications
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Staff take on new leadership positions
Date: July 1, 2020 at 8:59 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford appoints new vice president for marketing and communications and new
director of admission
 
Two strong internal candidates rose to the top of national searches and will now be serving
Wofford College as the new vice president for marketing and communications and the new
director of admission.
 
Jo Ann Mitchell Brasington ’89 has been appointed vice president for marketing and
communications. Brasington had been serving as interim vice president and senior director
of editorial and creative. She has 30 years of journalism, marketing, public information,
project management and creative experience, the past six of which have been on the
marketing and communications team at Wofford College. In addition to a B.A. in English
from Wofford, Brasington holds an M.A. in Journalism from the University of South
Carolina.
 
“Jo Ann has many good ideas for stretching the college’s reach, improving internal
communications and telling the college’s story in new and creative ways,” says Dr. Nayef
Samhat, president. “She leads a strong  marketing and communications team, and I look
forward to working with them as we return to campus in the fall and more broadly share the
value of the college’s residential liberal arts educational experience.”
 
Megan Tyler ’14 has been selected as the college’s director of admission. She joined the
college’s admission staff as a counselor in 2015, and for the past year she has served as
senior associate director of admission. Among her responsibilities, she has directed the
Wofford Scholars Program and has been the admission liaison to the First Year Orientation
team, the Bonner Scholars Program and Entrepreneurship and Innovation. In addition to a
B.S. in biology from Wofford, Tyler holds an M.Ed. in Higher Education Administration
from Columbia College.
 
“Megan has provided great leadership since joining the admission staff five years ago,” says
Brand Stille ’86, vice president for enrollment. “She has been instrumental in growing
applications by 60% and improving selectivity over that time as well. Her work ethic,
knowledge of Wofford and higher education, and her commitment to assisting students in
knowledge of Wofford and higher education, and her commitment to assisting students in
the college search process will continue to guide her success.”
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Thursday, July 2, 2020
Date: July 2, 2020 at 8:29 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu




Post Office Relocating to Campus Life Building
Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN





Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Post Office Relocating to Campus Life Building
Details: The campus post office has relocated to the Campus Life Building. Beginning
today, July 2, please visit the post office in their new location by using the Campus Safety
entrance door. The post office hours are 9:30 a.m. - 1:30 p.m., Monday-Friday. If you




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective June 1, the IT Help Center is open and staffed Monday, Wednesday and
Friday for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff
are working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to
adhere to the social distancing guidelines, please schedule an appointment during staffed
hours. For the safety of all involved, the college has installed glass partitions in the Help
Center. If you need in-person assistance, please email the IT Help Center at





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman






Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from




Apply for the student marketing committee
Details: The Office of Marketing and Communications would like to convene a group of
6-8 students to serve as marketing advisors and thought leaders. The role includes
training, monthly meetings and the ability to influence college materials for prospective
students. Apply by sending an email of interest to Angela Filler, senior director of





For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Monday, July 6, 2020
Date: July 6, 2020 at 8:34 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Monday, July 6, 2020
 
Upcoming Events
#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Tweets, DMs and Hashtags: Social Media for Social Change
How Did We Get Here? Monuments, Memory and Memorials




Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
Post Office Relocating to Campus Life Building
Football Filmer





#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Date/Time: 7/14/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will how #SayHerName and #BlackLivesMatter
operate as testimony, archive, and political activist tool. Join us to discuss historical forms
of Black witnessing and the extraordinary power and relevance of contemporary social
media movements as political activism. This event includes an optional 30 minute
discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending #BlackLivesMatter and #SayHerName: Social Media Testimony as a
Political Tool includes reading the following links: (1) The African American Policy
Forum, "About the #SayHerName Campaign https://aapf.org/sayhername; and (2) Black
Lives Matter, "Herstory" https://blacklivesmatter.com/herstory/. The Zoom Meeting ID
and Password for #BlackLivesMatter and #SayHerName will be sent to all registrants




Tweets, DMs and Hashtags: Social Media for Social Change
Date/Time: 7/16/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will provide attendees with tangible tools and skills
that will not only challenge white supremacy's refusal of Black knowing, epistemic
injustice, but also mobilize communities for action and resist the majority culture's
appropriative and silencing strategies. There will also be some discussion of social media
activism at Wofford and the safe spaces that were created to allow for Wofford's Black
community to bravely share their testimonies through the Black at Wofford Instagram
account. This event includes an optional 30 minute discussion immediately following the
2 p.m. panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
capacity! Required action before attending Tweets, DMs and Hashtags: Social Media for
Social Change includes reading the following: (1) Pew Research Center Report:
"Activism in the Social Media Age"
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/; (2)
Black At Wofford https://www.instagram.com/blackatwofford/; (3) Noah Berlatsky,
"Hashtag Activism Isn't a Cop-Out"
https://www.theatlantic.com/politics/archive/2015/01/not-just-hashtag-activism-why-
social-media-matters-to-protestors/384215/ The Zoom Meeting ID and Password for




How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Some of the statues and memorials of white supremacy are coming down or
being removed from public display. Confederate statues and memorials, statues of
Andrew Jackson, the Presidents carved into Mt. Rushmore, which is sacred land to the
Lakota people, and others illustrate a white supremacist approach to memorializing US
history. This teach-in will continue the AntiRacism 101 series by examining the history of
racist statues and memorials in the US to help us understand the overwhelming call to
remove these symbols and monuments to white supremacy. Panelists include Dr. Felice
Knight, Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) "The Memorial's Vernacular Arc Between
Berlin's Denkmal and New York City's 9/11 Memorial"
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/ How Did We Get Here? Zoom Meeting ID:




Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: The list is growing: Yale, Princeton, Georgetown, Duke, University of
Mississippi, University of Oregon, University of Michigan, Furman University and, most
recently, Clemson University. All have renamed buildings that once honored white
supremacists. Racism operates on campuses across the nation. Black students, Indigenous
students, and students of color are forced to study, eat, live and learn in buildings that are
named after people who rejected the fact of their humanity. This Antiracism 101 teach-in
presents three activists and scholars whose work has succeeded in renaming racist
buildings on campuses: Jerad Greene, Associate Director for Multicultural Programs at
Clemson, who played a central role in their renaming process; Brandon Inabinet,
Associate Professor of Communication Studies at Furman, who's part of the Seeking
Abraham project, a multilayered approach to addressing Furman's white supremacist
history, which includes renaming buildings, erecting memorials across campus to honor
notable Black people in Furman's history, and establishing antiracist scholarship and
programming initiatives; and Derek Alderman, Professor of Geography at UT-Knoxville,
whose extensive work on antiracist memorializing in public spaces has informed multiple
re-naming projects across the country. This teach-in will culminate in a montage of
images, curated by visual and performance artist and professor of Art, Jessica Scott-
Felder, showing art that memorializes and celebrates Black life in the US. This event
includes an optional 30 minute discussion immediately following the 2 p.m. panel
closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches capacity!
Required action before attending Moving Forward: Honoring Memory by Renaming and
Removing White Supremacy includes reading the following: (1) Doreen Garner and
Kenya: "White Man on a Pedastal" https://art21.org/watch/new-york-close-up/doreen-
garner-sculpts-our-trauma/ (Trigger warning: graphic content); (2) Furman University's
Seeking Abraham project: https://www.furman.edu/about/wp-
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
Alderman and Joshua Inwood, "Landscapes of Memory and Socially Just Futures"
file:///Users/neighborsjr/Downloads/Landscapes_of_Memory_and_Socially_Just_Futures.







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the





IT Help Center Hours
Details: Effective June 1, the IT Help Center is open and staffed Monday, Wednesday and
Friday for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff
are working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to
adhere to the social distancing guidelines, please schedule an appointment during staffed
hours. For the safety of all involved, the college has installed glass partitions in the Help
Center. If you need in-person assistance, please email the IT Help Center at





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from





Post Office Relocated to Campus Life Building
Details: The campus post office has relocated to the Campus Life Building. Please visit
the post office in their new location through the Campus Safety entrance door. The post
office hours are 9:30 a.m. - 1:30 p.m., Monday-Friday. If you have any questions please





Details: Football is looking for student video assistants for the 2020 football season. The
Football Video Student Assistant will assist the Football Video Coordinator with the all
tasks necessary for the success of the team. The Student Assistant's primary obligations
will be filming, editing and distributing daily practice film and weekly game footage. The
secondary requirement of students will be to film highlights during scrimmages, games
and team events. Finally, students will need to provide assistance with general office
duties as assigned. Students will have the opportunity to create highlights and visual
graphics for team motivation and recruiting if they wish to. This is a paid part-time job on




Mid Summer Reminder of the fall 2020-21 Student Government
Details: WOFFORD COLLEGE STUDENT GOVERNMENT OFFICERS and
JUDICIAL COMMISSIONERS and JUNIOR CLASS OFFICERS ELECTED. The
Elections & Nominations Committee of the Wofford College Campus Union is delighted
to announce the election of the newest Student Body President, Vice President, Secretary,
and Treasurer. Andrew James Reynolds Jr. "Drew" ‘21, native of Sumter, SC was elected
President. Drew is a Biology major, he has served as an At-Large delegate for two years
and is involved throughout campus in several clubs and a member of the Kappa Sigma
Fraternity. Dylan William Goshorn '22, a native of Harleyville, SC, was elected Vice
President. A rising junior, Dylan plans to major in International Affairs and Philosophy.
Dylan has served as a sophomore delegate, is a Wofford Ambassador, is involved with the
Orientation Staff, serves as an IFC delegate, and is the current Vice President of Pi Kappa
Phi. Thomas Armstrong Cuttino ‘23, a native of Columbia, SC, was elected Secretary. A
rising sophomore, Thomas plans to major in International Affairs and English. As a first-
year student, Thomas has become a member of various clubs on campus and is also a
member of the Kappa Alpha Order. Tyrus Xavier Peoples '21, a native of Lexington, SC
was elected Treasurer of Campus Union. A Government major, Tyrus has served as a
junior delegate in the Campus Union Assembly, a commissioner on the Judicial
Commission, President of Wofford Men of Color, and is a member of the Bonner and
Gateway Scholars Programs, the iCAN Mentorship Program, and Orientation Staff. The
newly elected officers were sworn in on Monday, April 13. 
The elections for the Campus Union Assembly were held on April 15 and 16. The new
delegates were sworn in on Monday, April 20. The same day the Class of 2021 Officers
delegates were sworn in on Monday, April 20. The same day the Class of 2021 Officers
were elected. President Reynolds and the other Executive Officers can be reached at
CampusUnion@Wofford.edu, where they welcome and encourage your ideas and support.
2020-2021 Wofford College Campus Union Assembly Senior Delegates: Mary Helen
Garret of Wake Forest, NC, is a Math major. Jurnee Jones of Bluffton, SC, is a
Government and Sociology major. Noah Loquist of Columbia, SC, is a Chemistry major.
Marcus Reid of Georgetown, SC, is a Philosophy major. Bella Riddle of West Columbia,
SC, is a Biology and English major. Molly Wells of Asheboro, SC, is an English and
Education major.
Junior Delegates Graham Boswell of Kansas City, MO, is a Business Economics major.
Ellis Goodwin of North Charleston, SC, is a Biology major. John Jeffery of Columbia,
SC, is a Psychology major. Chris Knox of Hopkins, SC, is a Sociology and Anthropology
major. Nikole Schuler of Charlotte, NC, is a Finance and Government major. Destiny
Shippy of Spartanburg, SC is a Sociology and Anthropology major.
Sophomore Delegates Cameron Beckum of Lexington, SC, is a Business Economics
major. Paola Cruz of Charlotte, NC, is a Sociology and Anthropology major. Isaiah
Franco of Newtown, PA, is an International Affairs and Spanish major. Jordan Willey of
Monks Corner, SC, is a Government major. Camp Williams of Greenville, SC, has not
declared a major. Woods Wooten of Lexington, SC, is a Government major.
At-Large Delegates Adair Bannister of Greenville, SC, is an English and Government
major. Coleman Byrant of Cheraw, SC, is a Government and Finance major. Will
Harmening of Orlando, FL, is a Biology major. Mia Kilpatrick of Hartsville, SC, is an
International Affairs and Spanish major. Taylor Lawson of Cayce, SC, is a Sociology and
Anthropology major. Chalmers Rogland of West Columbia, SC, is a Government major.
Georgia Seay of Spartanburg, SC, is a Government major. Matthew Shouse of Greenville,
SC, is a Business Economics major.
2020-2021Senior Class Officers President: Rik Ujaan of Kolkata, India, is an
International Affairs major. Vice President: Megan Leonard of Charlotte, NC, is a Biology
major. Secretary: Rana Harley of Greenville, SC, is an Art History major. Treasurer: Matt
Dubach of Raleigh, NC, is an Accounting major. 2020-2021 Wofford College Judicial
Commission Brandy Barnes of Jackson, MS, is a Sociology major. Grace Geraghty of
Mundelein, IL, is an Economics major. Cayleen Hall of West Columbia, SC, has not
declared a major. Nathaniel McMaster of Washington, DC, is a French major. Fadzai
Mushayamunda of Winston Salem, NC, is a Humanities major. Anna Pitney of
Greenville, SC, is a Government and Philosophy major. Hugo Stack of Richmond, VA, is
a History & Government major. Jack Stomberger of Danville, KY, is Pre-med. Logan
Teague of Orangeburg, SC, is a Psychology major. Audrey Varner of Simpsonville, SC,
has not declared a major. Delaney Walden of Goose Creek, SC, is a Biology major.
We encourage all students to take an active role in student government and consider
running to represent your peers. If you have any questions about Campus Union, please






Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." -Dr.
Angela Y. Davis. Protests and rebellions are still taking place across the country in direct
response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: First 54 Calendar
Date: July 8, 2020 at 10:19 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Memorandum
 
To: Faculty and Staff
 
From: Talicia I. Murphy, Interim Director of Student Activities and Campus Life
 
Date: July 7, 2020
 
Re: First 54 Calendar
 
 
The Office of Student Activities and Campus Life is beginning the initial planning for the
upcoming First 54- the first 54 days of the academic year, starting Aug. 31 through Oct. 23.
The First 54 also highlights Wofford’s founding in 1854.
 
Research indicates that successes or failures during the first six weeks of a college student’s
experience may determine whether they will graduate from college. Therefore, it is very
important to get them engaged in our community during this crucial time.
 
For the last four years, the Office of Student Activities and Campus Life has created a
calendar of events hosted by our academic departments, athletic teams and chartered
organizations. This calendar can assist faculty, staff and student leaders in selecting an
appropriate date and time for their events. This cross-campus collaboration will engage
students with the campus community and give them the chance to preview a wide variety of
student organizations and academic opportunities.  
 
A draft of the First 54 calendar can be found in the link provided
(https://drive.google.com/file/d/1ehPHQX378rR0-f5LjD2rc_AIlfpGNwK8/view?
usp=sharing). It includes home sports as well as other organizational events.  
 
Can I add your departmental and organizational events to our master calendar? Please send
your information to Talicia Murphy at murphyti@wofford.edu if you would like to be added
to the calendar. Please remember to also submit all of your events to the official campus
online calendar at http://calendar.wofford.edu/webevent/scripts/webevent.plx.
 
-Name of the department, team or chartered organization hosting the event
-Name of event






While the Office of Student Activities and Campus Life wants to help promote your event
While the Office of Student Activities and Campus Life wants to help promote your event
through this calendar, remember that you are in charge of all aspects of your event,
including, but not limited, to room reservations, staffing, set-up, clean-up and any additional
marketing. If you need assistance, please contact John Blair, director of conference services,
at blairji@wofford.edu. Also, the Office of Marketing and Communications can help you
with promoting your event with posters or other items; simply fill out the OMC Project
Request Form by going to wofford.edu/omc and click on “Project Request.”
 
Before the Class of 2024 arrives in August, First 54 flyers will be distributed to all of the
residence halls and college buildings.
 
Please let me know if you have any questions. I look forward to hearing from you and your
organizations through this collaborative effort.
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Thursday, July 9, 2020
Date: July 9, 2020 at 8:06 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Thursday, July 9, 2020
 
Today's Events
CIL Discussion: What we learned from remote learning in spring and online
summer classes
CIL Discussion: What we learned from remote learning in spring and online
summer classes
Upcoming Events
CIL, D&I Discussion: Equity Issues to Consider for the Fall 2020 Classroom
#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Tweets, DMs and Hashtags: Social Media for Social Change
How Did We Get Here? Monuments, Memory and Memorials




Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available





CIL Discussion: What we learned from remote learning in spring and online
summer classes
Date/Time: 7/9/2020 9:00:00 AM
Location: Via Zoom
Cost: Free
Details: As faculty prepare to teach in new modalities this fall, it is important that we take
time to share and reflect on our experiences teaching remotely in the spring and online in
the summer. Dan Mathewson and Jameica Hill will offer presentations on these topics.





CIL Discussion: What we learned from remote learning in spring and online
summer classes
Date/Time: 7/9/2020 10:30:00 AM
Location: Via Zoom
Cost: Free
Details: In preparation for upcoming trainings related to Fall 2020 teaching, Anne Catlla
will share some thoughts on approaches to teaching that blend online and in-person






CIL, D&I Discussion: Equity Issues to Consider for the Fall 2020 Classroom
Date/Time: 7/13/2020 10:00:00 AM
Location: Zoom Meeting
Cost: Free
Details: Please join us on Monday July 13 at 10 a.m. for a discussion of inequities, issues,
and challenges that our students may face in the classroom this Fall semester, considering
our current unusual environment. We will hear from the following colleagues that can
provide advice and resources available on campus, followed by a Q&A: Begona
Caballero, Dean of Diversity and Inclusion. Amanda Estabrook, Title IX and ADA
Coordinator. Perry Henson, Director of Counseling and Accessibility Services. James
Stukes, Coordinator for College Access and Student Success. To obtain the Zoom
Meeting Id, please write and email to Begona Caballero (caballerob@wofford.edu) or
Anne Catlla (Catllaaj@wofford.edu) before July 13. 
Contact: Anne Catlla and Begona Caballero
Email: caballerob@wofford.edu
Telephone/Extension: 4901
#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool




Details: This Antiracism Teach-In will how #SayHerName and #BlackLivesMatter
operate as testimony, archive, and political activist tool. Join us to discuss historical forms
of Black witnessing and the extraordinary power and relevance of contemporary social
media movements as political activism. This event includes an optional 30 minute
discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending #BlackLivesMatter and #SayHerName: Social Media Testimony as a
Political Tool includes reading the following links: (1) The African American Policy
Forum, "About the #SayHerName Campaign https://aapf.org/sayhername; and (2) Black
Lives Matter, "Herstory" https://blacklivesmatter.com/herstory/. The Zoom Meeting ID
and Password for #BlackLivesMatter and #SayHerName will be sent to all registrants




Tweets, DMs and Hashtags: Social Media for Social Change
Date/Time: 7/16/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will provide attendees with tangible tools and skills
that will not only challenge white supremacy's refusal of Black knowing, epistemic
injustice, but also mobilize communities for action and resist the majority culture's
appropriative and silencing strategies. There will also be some discussion of social media
activism at Wofford and the safe spaces that were created to allow for Wofford's Black
community to bravely share their testimonies through the Black at Wofford Instagram
account. This event includes an optional 30 minute discussion immediately following the
2 p.m. panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
capacity! Required action before attending Tweets, DMs and Hashtags: Social Media for
Social Change includes reading the following: (1) Pew Research Center Report:
"Activism in the Social Media Age"
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/; (2)
Black At Wofford https://www.instagram.com/blackatwofford/; (3) Noah Berlatsky,
"Hashtag Activism Isn't a Cop-Out"
https://www.theatlantic.com/politics/archive/2015/01/not-just-hashtag-activism-why-
social-media-matters-to-protestors/384215/ The Zoom Meeting ID and Password for




How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Some of the statues and memorials of white supremacy are coming down or
being removed from public display. Confederate statues and memorials, statues of
being removed from public display. Confederate statues and memorials, statues of
Andrew Jackson, the Presidents carved into Mt. Rushmore, which is sacred land to the
Lakota people, and others illustrate a white supremacist approach to memorializing US
history. This teach-in will continue the AntiRacism 101 series by examining the history of
racist statues and memorials in the US to help us understand the overwhelming call to
remove these symbols and monuments to white supremacy. Panelists include Dr. Felice
Knight, Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) "The Memorial's Vernacular Arc Between
Berlin's Denkmal and New York City's 9/11 Memorial"
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/ How Did We Get Here? Zoom Meeting ID:




Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: The list is growing: Yale, Princeton, Georgetown, Duke, University of
Mississippi, University of Oregon, University of Michigan, Furman University and, most
recently, Clemson University. All have renamed buildings that once honored white
supremacists. Racism operates on campuses across the nation. Black students, Indigenous
students, and students of color are forced to study, eat, live and learn in buildings that are
named after people who rejected the fact of their humanity. This Antiracism 101 teach-in
presents three activists and scholars whose work has succeeded in renaming racist
buildings on campuses: Jerad Greene, Associate Director for Multicultural Programs at
Clemson, who played a central role in their renaming process; Brandon Inabinet,
Associate Professor of Communication Studies at Furman, who's part of the Seeking
Abraham project, a multilayered approach to addressing Furman's white supremacist
history, which includes renaming buildings, erecting memorials across campus to honor
notable Black people in Furman's history, and establishing antiracist scholarship and
programming initiatives; and Derek Alderman, Professor of Geography at UT-Knoxville,
whose extensive work on antiracist memorializing in public spaces has informed multiple
re-naming projects across the country. This teach-in will culminate in a montage of
images, curated by visual and performance artist and professor of Art, Jessica Scott-
Felder, showing art that memorializes and celebrates Black life in the US. This event
includes an optional 30 minute discussion immediately following the 2 p.m. panel
includes an optional 30 minute discussion immediately following the 2 p.m. panel
closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches capacity!
Required action before attending Moving Forward: Honoring Memory by Renaming and
Removing White Supremacy includes reading the following: (1) Doreen Garner and
Kenya: "White Man on a Pedastal" https://art21.org/watch/new-york-close-up/doreen-
garner-sculpts-our-trauma/ (Trigger warning: graphic content); (2) Furman University's
Seeking Abraham project: https://www.furman.edu/about/wp-
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
Alderman and Joshua Inwood, "Landscapes of Memory and Socially Just Futures"
file:///Users/neighborsjr/Downloads/Landscapes_of_Memory_and_Socially_Just_Futures.







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find






Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from





Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." - Dr.
Angela Y. Davis. Protests and rebellions are still taking place across the country in direct
response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: Campus Drive Closed
Date: July 9, 2020 at 11:15 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Please note that Campus Drive is closed between the Sandor Teszler Library and
Jerome Johnson Richardson Hall until late afternoon today. Thanks for your
patience.
From: WoffordNews WoffordNews@Wofford.Edu
Subject: A Vision for Wofford in the World
Date: July 9, 2020 at 2:00 PM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Dear Wofford community,
 
The past month of focus on racial injustice has been humbling as college leaders have
sought to listen, read and reflect on Wofford College’s past, present and future. We have
all learned a great deal thanks largely to the leadership of Wofford student and alumni
leaders from the Black community and other people of color who have shared their
experiences of pain. Our mission and core values include diversity and inclusiveness, yet
progress has been slow and often not substantive enough to overcome the experiences
that too many of our students, staff, faculty and alumni have lived.
 
Over the past few weeks, I have met with student leaders and I have talked with faculty,
staff, graduates, trustees and community partners about a call to action. These
conversations all led to the same conclusion: we must take the challenge posed by this
national crisis and use it as an opportunity to build an even stronger Wofford for a world
that will be very different in the years to come. In addition to reaffirming and
strengthening our existing and new efforts, we must also move in ways that will sustain
personal and institutional transformation, so our college truly becomes a diverse,
welcoming and inclusive home to all.
 
A plan for immediate action followed by a process for institutional change are outlined
below, but first I would like to thank those who have been working diligently in diversity,
equity and inclusion for their time, energy and creativity. That we still have work to do is
not a reflection on your efforts or of your support for student success. I encourage
everyone to visit Wofford.edu/dei to view the updated website and to review the 2019
Diversity Report as a baseline for future improvement. Following progress through this
annual report and the website are ways to assess the efficacy of our efforts in the near
and long-term.
 
Immediate (Summer and Fall 2020) actions. We will:
Provide anti-racism and anti-bias training for the campus community.
Review Campus Safety procedures and commit to police-oriented anti-bias and
anti-racism education.
Create a new student marketing committee and schedule unconscious-bias training
for the student committee and staff in the college’s Office of Marketing and
Communications.
Incorporate anti-racism and anti-bias education into the FYI curriculum.
Relocate the Back of the College memorial to a more visible location.
Create a new Black Alumni website to support the group’s history and tradition of
excellence. Follow this with a new website to feature women’s history.
Recommit to eliminating implicit bias through the college’s Search Advocate
Program.
Evaluate and develop new strategies for the recruitment of underrepresented
students.
Renew efforts to increase the number of NPHC organizations on campus.
Engage academic departments in consideration of diversity in their existing
Engage academic departments in consideration of diversity in their existing
curricula and guide discussion of how best to incorporate diverse perspectives in
curricula going forward.
Support with internal funding the AAC&U Truth, Racial Healing and Transformation
program.
Sponsor a symposium that considers Wofford College and race relations.
Engage a cohort of faculty in a yearlong workshop on inclusive pedagogy led by
Teach.Equity.Now.
Review the Student Handbook and disciplinary processes for the purpose of finding
and removing biased policies or practices.
 
Envisioning Wofford for the World — a new strategic visioning process:
 
Even as we all commit ourselves to immediate changes, we must use the opportunity that
this moment in history presents to carry forward not just conversation but action to build a
stronger and more inclusive Wofford College. That starts with thinking broadly and deeply
as a campus community about race, equity, diversity and inclusion. Seven years ago,
when I arrived at Wofford, we developed, executed and implemented a strategic visioning
process that was inclusive, thoughtful and innovative. That process led to ideas to
transform Wofford in enrollment, curriculum, student experience, our physical campus
and community governance. The results of the strategic vision process have been —
thanks to the extraordinary generosity and hard work of so many — quite impressive. We
have realized nearly all of our goals.
 
Thus, I believe we should and can replicate this process to generate thoughtful,
aspirational and realizable ideas, programs and policies to strengthen our community
around race, diversity, equity and inclusion for today and the future. The process will be
designed around inclusive listening and engagement for all Wofford constituencies. To
that end, I have organized a campus steering committee to review the strategic vision
process and revise it to our current needs and timeframe. We will start in the coming
weeks and work through the fall, offering regular committee updates throughout the
semester with the goal of presenting a draft vision document to the Wofford community in
February. 
 
These groups will reflect on the history of the college and its present in order to imagine a
future in which the changing demographic landscape and trends in higher education will
have an increasing impact on our campus.
 
This new visioning process makes institutional diversity, equity and inclusion the full
responsibility of the entire college community. It is our commitment to the future. And real
and lasting progress will take the concerted and sustained efforts of us all.
 
In the coming weeks, please look for ways you can get involved in this new Wofford for
the World strategic vision. We will have a busy fall, but I urge everyone to make the time
to support our college’s commitment to ending racism, oppression and injustice,
wherever it may reside. In this we must succeed because our Wofford College has an
important mission in this world, and we cannot truly fulfill that mission unless everyone in









Christine Dinkins, William R. Kenan Jr. Professor of Philosophy (co-chair)
Ramón Galiñanes,  Director of Undergraduate Research and Post-Graduate
Fellowships (co-chair)
 
Taifha Alexander, Assistant Dean of Students for Diversity and Leadership
Chris Carpenter, Trustee
Dylan Goshorn, Student Representative
Jurnee Jones, Student Representative
Dan Mathewson, Associate Provost and Associate Professor of Religion
Greg O’Dell, Trustee
Arsenio Parks, Senior Assistant Director and Director of Diversity and Inclusion for
Admission
Ron Robinson, Perkins-Prothro Chaplain and Professor of Religion
Tasha Smith-Tyus, Director of Career Services 
James Stukes, Coordinator for College Access and Student Success
Joyce Yette, Trustee
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Join the Anti-Racism Teach-In Series — NEW DATES!
Date: July 10, 2020 at 11:20 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
"In a racist society, it is not enough to be non-racist, we must be anti-racist." - Angela
Davis
 
Protests and rebellions are still taking place across the country in direct response to
centuries of a train of abuses and usurpations designed to oppress communities of color,
and Black communities in particular, which resulted in the police killings of Breonna
Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many others. The Office
of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to host the next events
in our virtual Anti-Racism Teach-In Series. All members of the Wofford community are
encouraged to attend. For detailed information about each session, see below. 
 
Please note, to ensure a safe space for all attendees, only those who pre-register will be
allowed admittance into the respective event. 
 
#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Tuesday, July 14 from 1:00 – 2:00PM with an optional 30 minute discussion immediately
following the 2:00PM panel closing. 
This Antiracism Teach-In will how #SayHerName and #BlackLivesMatter operate as
testimony, archive, and political activist tool. Join us to discuss historical forms of Black
witnessing and the extraordinary power and relevance of contemporary social media
movements as political activism. We will also use this platform to uplift and amplify the
Black Wofford Community who have bravely shared their testimonies of racism, bias and
discrimination on campus through the social media activism platform supported and
created by BlackatWofford on Instagram (https://www.instagram.com/blackatwofford/).
Panelists will include community activist, writer and double-appointed Georgetown Law
and Vanderbilt Law professor, Arjun Sethi and local, Spartanburg Black Lives Matter
activist, Ceej. RSVP Here: https://bit.ly/ODIAntiracism101. 
 
Required action before attending #BlackLivesMatter and #SayHerName: Social Media
Testimony as a Political Tool includes reading the following links: (1) The African
American Policy Forum, “About the #SayHerName
Campaign https://aapf.org/sayhername; and (2) Black Lives Matter,
“Herstory” https://blacklivesmatter.com/herstory/. 
 
#BlackLivesMatter and #SayHerName Zoom Meeting ID: 959 998 6708 | Password: BLM
 
Tweets, DMs and Hashtags: Social Media for Social Change
Thursday, July 16 from 1:00 – 2:00PM with an optional 30 minute discussion immediately
following the 2:00PM panel closing. 
This Antiracism Teach-In will provide attendees with tangible tools and skills that will not
only challenge white supremacy’s refusal of Black knowing, epistemic injustice, but also
mobilize communities for action and resist the majority culture’s appropriative and
silencing strategies. There will also be some discussion of social media activism at
Wofford and the safe spaces that were created to allow for Wofford's Black community to




Required action before attending Tweets, DMs and Hashtags: Social Media for Social
Change includes reading the following: (1) Pew Research Center Report: “Activism in the
Social Media Age” https://www.pewresearch.org/internet/2018/07/11/activism-in-the-
social-media-age/; (2) Black At Wofford https://www.instagram.com/blackatwofford/; (3)




Tweets, DMs and Hashtags: Social Media for Social Change Zoom Meeting ID: 959 998
6708 | Password: BLM
 
How Did We Get Here? Monuments, Memory and Memorials 
Tuesday, July 28 from 1:00 – 2:00PM with an optional 30 minute discussion immediately
following the 2:00PM panel closing.
Some of the statues and memorials of white supremacy are coming down or being
removed from public display. Confederate statues and memorials, statues of Andrew
Jackson, the Presidents carved into Mt. Rushmore, which is sacred land to the Lakota
people, and others illustrate a white supremacist approach to memorializing US history.
This teach-in will continue the AntiRacism 101 series by examining the history of racist
statues and memorials in the US to help us understand the overwhelming call to remove
these symbols and monuments to white supremacy. Panelists include Dr. Felice Knight,
Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. RSVP
here: https://bit.ly/ODIAntiracism101
 
Required action before attending How Did We Get Here? Monuments, Memory and
Memorials includes reading the following: (1) "How the US Got So Many Confederate
Monuments" https://www.history.com/news/how-the-u-s-got-so-many-confederate-
monuments; (2) "The Costs of the
Confederacy" https://www.smithsonianmag.com/history/costs-confederacy-special-report-
180970731/; (3) Article that describes the process of creating memorials in Germany, the
US and in South America: https://europeanmemories.net/magazine/the-memorials-
vernacular-arc-between-berlins-denkmal-and-new-york-citys-911-memorial/
How Did We Get Here? Zoom Meeting ID: 959 998 6708 | Password: BLM
 
Moving Forward: Honoring Memory by Renaming and Removing White Supremacy
Thursday, July 30 from 1:00 – 2:00PM with an optional 30 minute discussion immediately
following the 2:00PM panel closing. The list is growing: Yale, Princeton, Georgetown,
Duke, University of Mississippi, University of Oregon, University of Michigan, Furman
University and, most recently, Clemson University. All have renamed buildings that once
honored white supremacists. Racism operates on campuses across the nation. Black
students, Indigenous students, and students of color are forced to study, eat, live and
learn in buildings that are named after people who rejected the fact of their humanity.
This Antiracism 101 teach-in presents three activists and scholars whose work has
succeeded in renaming racist buildings on campuses: Jerad Greene, Associate Director
for Multicultural Programs at Clemson, who played a central role in their renaming
process; Brandon Inabinet, Associate Professor of Communication Studies at Furman,
who’s part of the Seeking Abraham project, a multilayered approach to addressing
Furman’s white supremacist history, which includes renaming buildings, erecting
Furman’s white supremacist history, which includes renaming buildings, erecting
memorials across campus to honor notable Black people in Furman’s history, and
establishing antiracist scholarship and programming initiatives; and Derek Alderman,
Professor of Geography at UT-Knoxville, whose extensive work on antiracist
memorializing in public spaces has informed multiple re-naming projects across the
country. This teach-in will culminate in a montage of images, curated by visual and
performance artist and professor of Art, Jessica Scott-Felder, showing art that
memorializes and celebrates Black life in the US. RSVP
here: https://bit.ly/ODIAntiracism101
 
Required action before attending Moving Forward: Honoring Memory by Renaming and
Removing White Supremacy includes reading the following: (1) Doreen Garner and
Kenya: “White Man on a Pedastal” https://art21.org/watch/new-york-close-up/doreen-
garner-sculpts-our-trauma/ (Trigger warning: graphic content); (2) Furman University’s
Seeking Abraham project: https://www.furman.edu/about/wp-
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
Alderman, Jordan P Brasher and Owen J. Dwyer III, “Memorials and Monuments”
available at https://bit.ly/AntiracismAlderman
 
Moving Forward Zoom Meeting ID: 959 998 6708 | Password: BLM
 
Action vs. Inaction: Barriers to an Antiracist Classroom
Tuesday, August 11 from 1:00 – 2:00PM with an optional 30 minute discussion
immediately following the 2:00PM panel closing. 
Based on evaluation feedback and the growing number of testimonies shared on the
BlackatWofford Instagram page, this panel will allow attendees to recognize where action
and inaction operates to frustrate the opportunity to create an antiracist classroom. In
partnership with Wofford's Center for Innovation and Learning. RSVP
here: https://bit.ly/ODIAntiracism101
 
Action vs. Inaction Zoom Meeting ID: 959 998 6708 | Password: BLM
 
Creating an Antiracist Classroom
Thursday, August 13 from 1:00 – 2:00PM with an optional 30 minute discussion
immediately following the 2:00PM panel closing. 
Where the prior session in this series provided a context for barriers to creating an
antiracist classroom, this session provides tangible tools and mechanisms that professors
can use to assist in creating an antiracist classroom. In partnership with Wofford's Center
for Innovation and Learning. RSVP here: https://bit.ly/ODIAntiracism101
 
Creating an Antiracist Classroom Meeting ID: 959 998 6708 | Password: BLM
 
Taifha Natalee Alexander, J.D.
Assistant Dean of  Students for Diversity & Leadership Development
Office of  Diversity & Inclusion
She/Her/Hers (What is this?)
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Monday, July 13, 2020
Date: July 13, 2020 at 8:35 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Monday, July 13, 2020
 
Today's Events
CIL, D&I Discussion: Equity Issues to Consider for the Fall 2020 Classroom
Upcoming Events
#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Tweets, DMs and Hashtags: Social Media for Social Change
Town Hall for Faculty and Staff
How Did We Get Here? Monuments, Memory and Memorials




Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available





CIL, D&I Discussion: Equity Issues to Consider for the Fall 2020 Classroom
Date/Time: 7/13/2020 10:00:00 AM
Location: Zoom Meeting
Cost: Free
Details: Please join us on Monday July 13 at 10 a.m. for a discussion of inequities, issues,
and challenges that our students may face in the classroom this Fall semester, considering
our current unusual environment. We will hear from the following colleagues that can
provide advice and resources available on campus, followed by a Q&A: Begona
Caballero, Dean of Diversity and Inclusion. Amanda Estabrook, Title IX and ADA
Coordinator. Perry Henson, Director of Counseling and Accessibility Services. James
Stukes, Coordinator for College Access and Student Success. To obtain the Zoom
Meeting Id, please write and email to Begona Caballero (caballerob@wofford.edu) or
Anne Catlla (Catllaaj@wofford.edu) before July 13. 





#BlackLivesMatter and #SayHerName: Social Media Testimony as a Political Tool
Date/Time: 7/14/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will how #SayHerName and #BlackLivesMatter
operate as testimony, archive, and political activist tool. Join us to discuss historical forms
of Black witnessing and the extraordinary power and relevance of contemporary social
media movements as political activism. This event includes an optional 30 minute
discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending #BlackLivesMatter and #SayHerName: Social Media Testimony as a
Political Tool includes reading the following links: (1) The African American Policy
Forum, "About the #SayHerName Campaign https://aapf.org/sayhername; and (2) Black
Lives Matter, "Herstory" https://blacklivesmatter.com/herstory/. The Zoom Meeting ID
and Password for #BlackLivesMatter and #SayHerName will be sent to all registrants




Tweets, DMs and Hashtags: Social Media for Social Change
Date/Time: 7/16/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will provide attendees with tangible tools and skills
that will not only challenge white supremacy's refusal of Black knowing, epistemic
injustice, but also mobilize communities for action and resist the majority culture's
appropriative and silencing strategies. There will also be some discussion of social media
activism at Wofford and the safe spaces that were created to allow for Wofford's Black
community to bravely share their testimonies through the Black at Wofford Instagram
account. This event includes an optional 30 minute discussion immediately following the
2 p.m. panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
2 p.m. panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
capacity! Required action before attending Tweets, DMs and Hashtags: Social Media for
Social Change includes reading the following: (1) Pew Research Center Report:
"Activism in the Social Media Age"
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/; (2)
Black At Wofford https://www.instagram.com/blackatwofford/; (3) Noah Berlatsky,
"Hashtag Activism Isn't a Cop-Out"
https://www.theatlantic.com/politics/archive/2015/01/not-just-hashtag-activism-why-
social-media-matters-to-protestors/384215/ The Zoom Meeting ID and Password for




Town Hall for Faculty and Staff
Date/Time: 7/16/2020 4:00:00 PM
Location: Zoom
Cost: Free
Details: Have questions about Wofford's plans for the Fall 2020 semester? Email them to
woffordnews@wofford.edu then join a virtual town hall to hear from college leaders.
Register in advance for this webinar:
https://wofford.zoom.us/webinar/register/WN_fzufJeYyRyezT3PXFpgOhg After
registering, you will receive a confirmation email containing information about joining
the webinar. 
Contact: Jo Ann Brasington
Email: brasingtonjm@wofford.edu
Telephone/Extension: 4183
How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Some of the statues and memorials of white supremacy are coming down or
being removed from public display. Confederate statues and memorials, statues of
Andrew Jackson, the Presidents carved into Mt. Rushmore, which is sacred land to the
Lakota people, and others illustrate a white supremacist approach to memorializing US
history. This teach-in will continue the AntiRacism 101 series by examining the history of
racist statues and memorials in the US to help us understand the overwhelming call to
remove these symbols and monuments to white supremacy. Panelists include Dr. Felice
Knight, Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) "The Memorial's Vernacular Arc Between
confederacy-special-report-180970731/; (3) "The Memorial's Vernacular Arc Between
Berlin's Denkmal and New York City's 9/11 Memorial"
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/ How Did We Get Here? Zoom Meeting ID:




Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: The list is growing: Yale, Princeton, Georgetown, Duke, University of
Mississippi, University of Oregon, University of Michigan, Furman University and, most
recently, Clemson University. All have renamed buildings that once honored white
supremacists. Racism operates on campuses across the nation. Black students, Indigenous
students, and students of color are forced to study, eat, live and learn in buildings that are
named after people who rejected the fact of their humanity. This Antiracism 101 teach-in
presents three activists and scholars whose work has succeeded in renaming racist
buildings on campuses: Jerad Greene, Associate Director for Multicultural Programs at
Clemson, who played a central role in their renaming process; Brandon Inabinet,
Associate Professor of Communication Studies at Furman, who's part of the Seeking
Abraham project, a multilayered approach to addressing Furman's white supremacist
history, which includes renaming buildings, erecting memorials across campus to honor
notable Black people in Furman's history, and establishing antiracist scholarship and
programming initiatives; and Derek Alderman, Professor of Geography at UT-Knoxville,
whose extensive work on antiracist memorializing in public spaces has informed multiple
re-naming projects across the country. This teach-in will culminate in a montage of
images, curated by visual and performance artist and professor of Art, Jessica Scott-
Felder, showing art that memorializes and celebrates Black life in the US. This event
includes an optional 30 minute discussion immediately following the 2 p.m. panel
closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches capacity!
Required action before attending Moving Forward: Honoring Memory by Renaming and
Removing White Supremacy includes reading the following: (1) Doreen Garner and
Kenya: "White Man on a Pedastal" https://art21.org/watch/new-york-close-up/doreen-
garner-sculpts-our-trauma/ (Trigger warning: graphic content); (2) Furman University's
Seeking Abraham project: https://www.furman.edu/about/wp-
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
Alderman, Jordan P Brasher and Owen J. Dwyer III, "Memorials and Monuments"
available at https://bit.ly/AntiracismAlderman Moving Forward Zoom Meeting ID: 959







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from





Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." ?
Dr. Angela Y. Davis. Protests and rebellions are still taking place across the country in
direct response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: An Update from President Samhat
Date: July 13, 2020 at 2:57 PM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Dear Colleagues,
 
I trust that you are well and finding ways to adjust to the uncertainty that seems to be our
new normal. I appreciate the effort everyone is making to wear masks on campus and
practice physical distancing and hand hygiene. We will continue to progress with caution
toward August and the return of students to our campus. Talk with your supervisor about
the best schedule for your office and space. Please visit Wofford.edu/WoffordTogether for
the latest safety protocols and guidelines. You may also contact
HumanResources@wofford.edu.
 
Although we are currently planning to return in the fall, we must consider a variety of
contingencies. In order to be fiscally responsible during this time of uncertainty, the
college will defer compensation pool increases until Jan. 1, 2021. Though at this time the
college will implement the planned .5% increase in the retirement contribution. The
compensation pool increases ultimately will be based on enrollment and our ability to
teach and learn together on campus during the academic year. This will impact everyone
on campus.
 
The shared commitment we all have to our community is a strength of Wofford College.
That shared commitment applies to coronavirus as well as the anguish, pain and anxiety
all too often experienced by our Black communities and other people of color on campus
and beyond. In response, we must all commit ourselves to be the type of colleagues and
friends who are willing to listen and learn with empathy and understanding. Please
consider participating in some way in the Vision for Wofford in the World, a new
strategic visioning process centered on race, diversity, equity and inclusion on our
campus. We all work for an institution committed to educating students to make lasting
change in the world, and this aspirational and attainable plan has the potential to make
Wofford a better place for all. Also consider joining Anti-Racism Teach-In Series events
(listed in the Daily Announcements). Finally, this has been a stressful time for many.
Remember faculty and staff have access to a 24/7 Mental Health Crisis Line by calling
864-597-4393.
 
If you have questions about the plan to return to campus in the fall or about the new
strategic visioning process, please join our Faculty and Staff Virtual Town Hall at 4
p.m. on Thursday, July 16. Send questions to WoffordNews@wofford.edu, and register
for the event HERE.
 





Date: July 15, 2020 at 1:51 PM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Memorandum
To: Wofford Faculty and Staff
From: David Beacham, Senior VP, Chair of the Commencement
Committee
Re: Commencement Weekend
Date: July 15, 2020
 
We hope this message finds you and your family healthy and well.
Unfortunately, this message is to inform you of the need to cancel the
college’s Commencement weekend plans due to the recent build-up of
coronavirus cases in South Carolina. This determination was made based
on the best data available regarding COVID-19. None of the events
originally scheduled for Aug. 21 and 22 will take place.
The college remains committed to recognizing the Class of 2020.
Planning for a Spring 2021 celebration is underway.
The decision to cancel August’s events was made while monitoring the
virus and reviewing guidelines developed by national and state public
health agencies. The college recognizes its role in keeping the Wofford
family and the larger Spartanburg community safe and as healthy as
possible. Hosting such events at this time would be unwise.
We regret not being able to celebrate the Class of 2020 on campus this
year. 
Sincerely,



















Subject: Wofford College Daily Announcements for Thursday, July 16, 2020
Date: July 16, 2020 at 8:51 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Thursday, July 16, 2020
 
Today's Events
Tweets, DMs and Hashtags: Social Media for Social Change
Town Hall for Faculty and Staff
Upcoming Events
How Did We Get Here? Monuments, Memory and Memorials
Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy
Action vs. Inaction: Barriers to an Antiracist Classroom
Creating an Antiracist Classroom
Announcements
Daily Announcements
Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
Anti-Racism Teach-In Series




Tweets, DMs and Hashtags: Social Media for Social Change
Date/Time: 7/16/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: This Antiracism Teach-In will provide attendees with tangible tools and skills
that will not only challenge white supremacy's refusal of Black knowing, epistemic
injustice, but also mobilize communities for action and resist the majority culture's
appropriative and silencing strategies. There will also be some discussion of social media
activism at Wofford and the safe spaces that were created to allow for Wofford's Black
community to bravely share their testimonies through the Black at Wofford Instagram
account. This event includes an optional 30 minute discussion immediately following the
2 p.m. panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
capacity! Required action before attending Tweets, DMs and Hashtags: Social Media for
Social Change includes reading the following: (1) Pew Research Center Report:
"Activism in the Social Media Age"
https://www.pewresearch.org/internet/2018/07/11/activism-in-the-social-media-age/; (2)
Black At Wofford https://www.instagram.com/blackatwofford/; (3) Noah Berlatsky,
"Hashtag Activism Isn't a Cop-Out"
https://www.theatlantic.com/politics/archive/2015/01/not-just-hashtag-activism-why-
social-media-matters-to-protestors/384215/ Tweets, DMs and Hashtags: Social Media for




Town Hall for Faculty and Staff
Date/Time: 7/16/2020 4:00:00 PM
Location: Zoom
Cost: Free
Details: Have questions about Wofford's plans for the Fall 2020 semester? Email them to
woffordnews@wofford.edu then join a virtual town hall to hear from college leaders.
Register in advance for this webinar:
https://wofford.zoom.us/webinar/register/WN_fzufJeYyRyezT3PXFpgOhg After
registering, you will receive a confirmation email containing information about joining
the webinar. 





How Did We Get Here? Monuments, Memory and Memorials
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Some of the statues and memorials of white supremacy are coming down or
being removed from public display. Confederate statues and memorials, statues of
Andrew Jackson, the Presidents carved into Mt. Rushmore, which is sacred land to the
Lakota people, and others illustrate a white supremacist approach to memorializing US
history. This teach-in will continue the AntiRacism 101 series by examining the history of
history. This teach-in will continue the AntiRacism 101 series by examining the history of
racist statues and memorials in the US to help us understand the overwhelming call to
remove these symbols and monuments to white supremacy. Panelists include Dr. Felice
Knight, Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) Article that describes the process of creating
memorials in Germany, the US and in South America:
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/ How Did We Get Here? Zoom Meeting ID:




Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: The list is growing: Yale, Princeton, Georgetown, Duke, University of
Mississippi, University of Oregon, University of Michigan, Furman University and, most
recently, Clemson University. All have renamed buildings that once honored white
supremacists. Racism operates on campuses across the nation. Black students, Indigenous
students, and students of color are forced to study, eat, live and learn in buildings that are
named after people who rejected the fact of their humanity. This Antiracism 101 teach-in
presents three activists and scholars whose work has succeeded in renaming racist
buildings on campuses: Jerad Greene, Associate Director for Multicultural Programs at
Clemson, who played a central role in their renaming process; Brandon Inabinet,
Associate Professor of Communication Studies at Furman, who's part of the Seeking
Abraham project, a multilayered approach to addressing Furman's white supremacist
history, which includes renaming buildings, erecting memorials across campus to honor
notable Black people in Furman's history, and establishing antiracist scholarship and
programming initiatives; and Derek Alderman, Professor of Geography at UT-Knoxville,
whose extensive work on antiracist memorializing in public spaces has informed multiple
re-naming projects across the country. This teach-in will culminate in a montage of
images, curated by visual and performance artist and professor of Art, Jessica Scott-
Felder, showing art that memorializes and celebrates Black life in the US. This event
includes an optional 30 minute discussion immediately following the 2 p.m. panel
closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches
capacity!Required action before attending Moving Forward: Honoring Memory by
Renaming and Removing White Supremacy includes reading the following: (1) Doreen
Garner and Kenya: "White Man on a Pedastal" https://art21.org/watch/new-york-close-
Garner and Kenya: "White Man on a Pedastal" https://art21.org/watch/new-york-close-
up/doreen-garner-sculpts-our-trauma/ (Trigger warning: graphic content); (2) Furman
University's Seeking Abraham project: https://www.furman.edu/about/wp-
content/uploads/sites/2/2019/11/Seeking-Abraham-Second-Edition.pdf; (3) Derek
Alderman, Jordan P Brasher and Owen J. Dwyer III, "Memorials and Monuments"
available at https://bit.ly/AntiracismAlderman Moving Forward Zoom Meeting ID: 959




Action vs. Inaction: Barriers to an Antiracist Classroom
Date/Time: 8/11/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Based on evaluation feedback and the growing number of testimonies shared on
the BlackatWofford Instagram page, this panel will allow attendees to recognize where
action and inaction operates to frustrate the opportunity to create an antiracist classroom.
In partnership with Wofford's Center for Innovation and Learning. This event includes an
optional 30 minute discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Action vs. Inaction




Creating an Antiracist Classroom
Date/Time: 8/13/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Where the prior session in this series provided a context for barriers to creating
an antiracist classroom, this session provides tangible tools and mechanisms that
professors can use to assist in creating an antiracist classroom. In partnership with
Wofford's Center for Innovation and Learning. This event includes an optional 30 minute
discussion immediately following the 2 p.m. panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Creating an







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, September 20th. Please visit the Office of International Programs' website for a






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or






Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from





Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." ?
Dr. Angela Y. Davis. Protests and rebellions are still taking place across the country in
direct response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space






COVID-19 funds available to help with Wofford bill
Details: Wofford College trustees and alumni have generously established the
ForWoffordStudents-2020 Fund to assist students and their families with additional
financial aid for the upcoming academic year. The fund's resources will be allotted to
those who have been negatively affected by the Covid-19 pandemic and its related
adverse and unanticipated financial impact through job loss, business disruptions, and/or
other financial and health related hardships. Students seeking assistance are asked to
complete the application by Thursday, July 30 for priority consideration. Detailed
information should be provided relating to loss of income specifically related to the
pandemic. The application is available at
https://connect.wofford.edu/mywofford/financialaid/forWofford.aspx . Students who
apply by July 30 will receive notification by Wednesday, August 5.
Contact: Dr. Boyce Lawton, Dean of Student Success
Email: lawtonbm@wofford.edu
Telephone/Extension:
For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: Converse Draper retirement
Date: July 16, 2020 at 12:29 PM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Converse Draper, utility crew supervisor, will be retiring on July 24. He has been at the
college since 1994 and was promoted to supervisor in 2004. Since then, he has been on
speed dial for the many faculty and staff who counted on him and his crew to set up, take
down and generally make events run smoothly. Homecoming, Family Weekend,
Commencement, Honors Convocation, athletics events, building renovations,
groundbreakings… Converse and his crew have been a secret to success behind theses
and so many other special events.
 
Because of social distancing requirements, the college will honor Converse at a later
date. He was named the Distinguished Service Award recipient to the 2020 Wofford
College Athletics Hall of Fame class, so he will be honored with that group as well.
 
Jeff Burney, who has been serving the college as residence hall housekeeping
supervisor, has been promoted to director of housekeeping and event setups. This is a
new position in which both housekeeping crews — administrative and residence halls —
will report to Jeff. Mitch Humphries will continue to supervise administrative
housekeeping services, and the college’s facilities team will look for someone to
supervise residential housekeeping. The college’s utility crew also will report to Jeff.
 
Please congratulate both Converse and Jeff.
From: WoffordNews WoffordNews@Wofford.Edu
Subject: HR Specialist Application
Date: July 16, 2020 at 3:34 PM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
The Office of Human Resources is looking for a full-time Human Resources (HR)
Specialist (see attached job description). This is an internal-only recruitment, and any
employee wishing consideration for the position needs to submit all required applications
materials to casalinoja@wofford.edu by midnight, July 22, 2020.  Application materials
include: (1) a current resume, (2) cover letter explaining your interest, how you meet
qualification and what your potential contributions for the role may be, and (3) provide the





Subject: Wofford College Daily Announcements for Monday, July 20, 2020
Date: July 20, 2020 at 9:03 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Monday, July 20, 2020
 
Today's Events
So, You've Never Used Moodle
Upcoming Events
CIL Workshop: Forums in Moodle
CIL Discussion: Models for Blended Learning
CIL Training: Introduction to Making and Posting Videos
How Did We Get Here? Monuments, Memory and Memorials
Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy
Creating an Antiracist Classroom
Announcements
Daily Announcements
Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
COVID-19 funds available to help with Wofford bill
HR Specialist Application
Anti-Racism Teach-In Series




So, You've Never Used Moodle
Date/Time: 7/20/2020 10:00:00 AM
Location: Via Zoom
Cost: Free
Details: In this 90-minute workshop, participants will be introduced to the basics of
Moodle, including how to set up a course; how to post files, URLS, and videos; how to
create assignments; how to use communication tools; and how to set up the grade book. -
This is a hands-on workshop.- By the end of the session, participants will have taken
concrete steps toward setting up their own Moodle page for one of their fall classes. This






CIL Workshop: Forums in Moodle
Date/Time: 7/21/2020 10:00:00 AM
Location: Via Zoom
Cost: Free
Details: In this 90-minute workshop, participants will be introduced to the use of forums
in Moodle to improve student understanding and class engagement.- This is a hands-on
workshop.- By the end of the session, participants will have created a Moodle forum for





CIL Discussion: Models for Blended Learning
Date/Time: 7/22/2020 1:00:00 PM
Location: Via Zoom
Cost: Free
Details: During this hour-long discussion, participants will talk through four models for
blended learning, including multiple examples. - This session is open to all faculty and





CIL Training: Introduction to Making and Posting Videos
Date/Time: 7/23/2020 1:00:00 PM
Location: Via Zoom
Cost: Free
Details: In this one-hour training, participants will be introduced to creating and saving
videos using Zoom and posting them in Moodle via YouTube and OneDrive. - We will
videos using Zoom and posting them in Moodle via YouTube and OneDrive. - We will
also devote time to pedagogical considerations for creating and using videos.- This




How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* Some of the
statues and memorials of white supremacy are coming down or being removed from
public display. Confederate statues and memorials, statues of Andrew Jackson, the
Presidents carved into Mt. Rushmore, which is sacred land to the Lakota people, and
others illustrate a white supremacist approach to memorializing US history. This teach-in
will continue the AntiRacism 101 series by examining the history of racist statues and
memorials in the US to help us understand the overwhelming call to remove these
symbols and monuments to white supremacy. Panelists include Dr. Felice Knight,
Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) Article that describes the process of creating
memorials in Germany, the US and in South America:
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/; (4) The Wofford Anti-Racism Coalition,
Rename Buildings Glorifying Slaveholders at Wofford College, available at:





Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* The list is
growing: Yale, Princeton, Georgetown, Duke, University of Mississippi, University of
Oregon, University of Michigan, Furman University and, most recently, Clemson
University. All have renamed buildings that once honored white supremacists. Racism
operates on campuses across the nation. Black students, Indigenous students, and students
operates on campuses across the nation. Black students, Indigenous students, and students
of color are forced to study, eat, live and learn in buildings that are named after people
who rejected the fact of their humanity. This Antiracism 101 teach-in presents three
activists and scholars whose work has succeeded in renaming racist buildings on
campuses: Jerad Greene, Associate Director for Multicultural Programs at Clemson, who
played a central role in their renaming process; Brandon Inabinet, Associate Professor of
Communication Studies at Furman, who's part of the Seeking Abraham project, a
multilayered approach to addressing Furman's white supremacist history, which includes
renaming buildings, erecting memorials across campus to honor notable Black people in
Furman's history, and establishing antiracist scholarship and programming initiatives; and
Derek Alderman, Professor of Geography at UT-Knoxville, whose extensive work on
antiracist memorializing in public spaces has informed multiple re-naming projects across
the country. This teach-in will culminate in a montage of images, curated by visual and
performance artist and professor of Art, Jessica Scott-Felder, showing art that
memorializes and celebrates Black life in the US. This event includes an optional 30
minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy includes reading the following: (1) Doreen Garner and Kenya: "White Man on
a Pedastal" https://art21.org/watch/new-york-close-up/doreen-garner-sculpts-our-trauma/
(Trigger warning: graphic content); (2) Furman University's Seeking Abraham project:
https://www.furman.edu/about/wp-content/uploads/sites/2/2019/11/Seeking-Abraham-
Second-Edition.pdf; (3) Derek Alderman, Jordan P Brasher and Owen J. Dwyer III,
"Memorials and Monuments" available at https://bit.ly/AntiracismAlderman; (4) The
Wofford Anti-Racism Coalition, Rename Buildings Glorifying Slaveholders at Wofford
College, available at: chng.it/bPYwtB9Xkw Moving Forward Zoom Meeting ID: 959 998




Creating an Antiracist Classroom
Date/Time: 8/13/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Where the prior session in this series provided a context for barriers to creating
an antiracist classroom, this session provides tangible tools and mechanisms that
professors can use to assist in creating an antiracist classroom. In partnership with
Wofford's Center for Innovation and Learning. This event includes an optional 30 minute
discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Creating an








Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or
call 864-597-4357 to schedule an appointment. 





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from




COVID-19 funds available to help with Wofford bill
Details: Wofford College trustees and alumni have generously established the
ForWoffordStudents-2020 Fund to assist students and their families with additional
financial aid for the upcoming academic year. The fund's resources will be allotted to
those who have been negatively affected by the Covid-19 pandemic and its related
adverse and unanticipated financial impact through job loss, business disruptions, and/or
other financial and health related hardships. Students seeking assistance are asked to
complete the application by Thursday, July 30 for priority consideration. Detailed
complete the application by Thursday, July 30 for priority consideration. Detailed
information should be provided relating to loss of income specifically related to the
pandemic. The application is available at
https://connect.wofford.edu/mywofford/financialaid/forWofford.aspx . Students who
apply by July 30 will receive notification by Wednesday, August 5.




Details: The Office of Human Resources is looking for a full-time Human Resources
(HR) Specialist (see attached job description). This is an internal-only recruitment, and
any employee wishing consideration for the position needs to submit all required
applications materials to casalinolj@wofford.edu by midnight, July 22, 2020. Application
materials include: (1) a current resume, (2) cover letter explaining your interest, how you
meet qualification and what your potential contributions for the role may be, and (3)





Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." - Dr.
Angela Y. Davis. Protests and rebellions are still taking place across the country in direct
response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





Join the Indigenous Peoples Heritage Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we
plan events to celebrate Indigenous Peoples Heritage Month. The planning committee will
meet via Zoom on Friday, Aug. 7, at 1 p.m. Please RSVP using the following link




For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.






Subject: Wofford College Daily Announcements for Thursday, July 23, 2020
Date: July 23, 2020 at 8:32 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Thursday, July 23, 2020
 
Today's Events
CIL Training: Introduction to Making and Posting Videos
Art Exhibition--Peter L. Schmunk: Photographs 2010-2020
Upcoming Events
How Did We Get Here? Monuments, Memory and Memorials




Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
COVID-19 funds available to help with Wofford bill
Anti-Racism Teach-In Series




CIL Training: Introduction to Making and Posting Videos
Date/Time: 7/23/2020 1:00:00 PM
Location: Via Zoom
Cost: Free
Details: In this one-hour training, participants will be introduced to creating and saving
videos using Zoom and posting them in Moodle via YouTube and OneDrive. We will also
devote time to pedagogical considerations for creating and using videos. This session is




Art Exhibition--Peter L. Schmunk: Photographs 2010-2020
Date/Time: 7/23/2020 4:00:00 PM
Location: Richardson Family Art Museum, lower level
Cost: Free
Details: An invitation-only reception for the exhibition "Peter L.Schmunk: Photographs
2010-2020" will be held in the lower level of the Richardson Family Art Museum today
between 4 and 8 p.m. Masks and social distancing required and attendee numbers limited
to ensure everyone's safety. Contact Youmi Efurd (efurdyk@wofford.edu) to reserve a






How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* Some of the
statues and memorials of white supremacy are coming down or being removed from
public display. Confederate statues and memorials, statues of Andrew Jackson, the
Presidents carved into Mt. Rushmore, which is sacred land to the Lakota people, and
others illustrate a white supremacist approach to memorializing US history. This teach-in
will continue the AntiRacism 101 series by examining the history of racist statues and
memorials in the US to help us understand the overwhelming call to remove these
symbols and monuments to white supremacy. Panelists include Dr. Felice Knight,
Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) Article that describes the process of creating
memorials in Germany, the US and in South America:
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/; (4) The Wofford Anti-Racism Coalition,
Rename Buildings Glorifying Slaveholders at Wofford College, available at:





Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* The list is
growing: Yale, Princeton, Georgetown, Duke, University of Mississippi, University of
Oregon, University of Michigan, Furman University and, most recently, Clemson
University. All have renamed buildings that once honored white supremacists. Racism
operates on campuses across the nation. Black students, Indigenous students, and students
of color are forced to study, eat, live and learn in buildings that are named after people
who rejected the fact of their humanity. This Antiracism 101 teach-in presents three
activists and scholars whose work has succeeded in renaming racist buildings on
campuses: Jerad Greene, Associate Director for Multicultural Programs at Clemson, who
played a central role in their renaming process; Brandon Inabinet, Associate Professor of
Communication Studies at Furman, who's part of the Seeking Abraham project, a
multilayered approach to addressing Furman's white supremacist history, which includes
renaming buildings, erecting memorials across campus to honor notable Black people in
Furman's history, and establishing antiracist scholarship and programming initiatives; and
Derek Alderman, Professor of Geography at UT-Knoxville, whose extensive work on
antiracist memorializing in public spaces has informed multiple re-naming projects across
the country. This teach-in will culminate in a montage of images, curated by visual and
performance artist and professor of Art, Jessica Scott-Felder, showing art that
memorializes and celebrates Black life in the US. This event includes an optional 30
minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy includes reading the following: (1) Doreen Garner and Kenya: "White Man on
a Pedastal" https://art21.org/watch/new-york-close-up/doreen-garner-sculpts-our-trauma/
(Trigger warning: graphic content); (2) Furman University's Seeking Abraham project:
https://www.furman.edu/about/wp-content/uploads/sites/2/2019/11/Seeking-Abraham-
Second-Edition.pdf; (3) Derek Alderman, Jordan P Brasher and Owen J. Dwyer III,
"Memorials and Monuments" available at https://bit.ly/AntiracismAlderman; (4) The
Wofford Anti-Racism Coalition, Rename Buildings Glorifying Slaveholders at Wofford
College, available at: chng.it/bPYwtB9Xkw Moving Forward Zoom Meeting ID: 959 998







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either





Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find





Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from




COVID-19 funds available to help with Wofford bill
Details: Wofford College trustees and alumni have generously established the
ForWoffordStudents-2020 Fund to assist students and their families with additional
financial aid for the upcoming academic year. The fund's resources will be allotted to
those who have been negatively affected by the Covid-19 pandemic and its related
adverse and unanticipated financial impact through job loss, business disruptions, and/or
adverse and unanticipated financial impact through job loss, business disruptions, and/or
other financial and health related hardships. Students seeking assistance are asked to
complete the application by Thursday, July 30 for priority consideration. Detailed
information should be provided relating to loss of income specifically related to the
pandemic. The application is available at
https://connect.wofford.edu/mywofford/financialaid/forWofford.aspx . Students who
apply by July 30 will receive notification by Wednesday, August 5.




Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." - Dr.
Angela Y. Davis. Protests and rebellions are still taking place across the country in direct
response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





Join the Indigenous Peoples Heritage Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we
plan events to celebrate Indigenous Peoples Heritage Month. The planning committee will
meet via Zoom on Friday, Aug. 7, at 1 p.m. Please RSVP using the following link




For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Monday, July 27, 2020
Date: July 27, 2020 at 8:46 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
Wofford College Daily Announcements for Monday, July 27, 2020
 
Upcoming Events
UPDATED How Did We Get Here? Monuments, Memory and Memorials
CIL Discussion: Discussion of Balancing Wofford and Family Commitments in Fall
2020
UPDATED Moving Forward: Honoring Memory by Renaming and Removing
White Supremacy
Action vs. Inaction: Barriers to an Antiracist Classroom
Creating an Antiracist Classroom
Announcements
Daily Announcements
Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
COVID-19 funds available to help with Wofford bill
Anti-Racism Teach-In Series
Join the Indigenous Peoples Heritage Month Planning Committee
Attend the Convergence International Conference
Join the LGBTQ+ History Month Planning Committee




UPDATED How Did We Get Here? Monuments, Memory and Memorials 
Date/Time: 7/28/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* Some of the
statues and memorials of white supremacy are coming down or being removed from
statues and memorials of white supremacy are coming down or being removed from
public display. Confederate statues and memorials, statues of Andrew Jackson, the
Presidents carved into Mt. Rushmore, which is sacred land to the Lakota people, and
others illustrate a white supremacist approach to memorializing US history. This teach-in
will continue the AntiRacism 101 series by examining the history of racist statues and
memorials in the US to help us understand the overwhelming call to remove these
symbols and monuments to white supremacy. Panelists include Dr. Felice Knight,
Assistant Professor of African American History at The Citadel, Dr. Kim Rostan,
Associate Professor of English at Wofford College, and Brad Steinecke, Assistant
Director of Local History, Spartanburg Public Library System. This event includes an
optional 30 minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending How Did We Get Here? Monuments, Memory and Memorials includes
reading the following: (1) "How the US Got So Many Confederate Monuments"
https://www.history.com/news/how-the-u-s-got-so-many-confederate-monuments; (2)
"The Costs of the Confederacy" https://www.smithsonianmag.com/history/costs-
confederacy-special-report-180970731/; (3) Article that describes the process of creating
memorials in Germany, the US and in South America:
https://europeanmemories.net/magazine/the-memorials-vernacular-arc-between-berlins-
denkmal-and-new-york-citys-911-memorial/; (4) The Wofford Anti-Racism Coalition,
Rename Buildings Glorifying Slaveholders at Wofford College, available at:





CIL Discussion: Discussion of Balancing Wofford and Family Commitments in Fall
2020
Date/Time: 7/30/2020 11:00:00 AM
Location: Zoom
Cost: Free
Details: This hour-long discussion is intended to give faculty and staff an opportunity to
share concerns and suggestions for balancing the commitments that they have to Wofford
with the likely increased commitments that they will have at home in the fall. This event





UPDATED Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 7/30/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* The list is
growing: Yale, Princeton, Georgetown, Duke, University of Mississippi, University of
Oregon, University of Michigan, Furman University and, most recently, Clemson
Oregon, University of Michigan, Furman University and, most recently, Clemson
University. All have renamed buildings that once honored white supremacists. Racism
operates on campuses across the nation. Black students, Indigenous students, and students
of color are forced to study, eat, live and learn in buildings that are named after people
who rejected the fact of their humanity. This Antiracism 101 teach-in presents three
activists and scholars whose work has succeeded in renaming racist buildings on
campuses: Jerad Greene, Associate Director for Multicultural Programs at Clemson, who
played a central role in their renaming process; Brandon Inabinet, Associate Professor of
Communication Studies at Furman, who's part of the Seeking Abraham project, a
multilayered approach to addressing Furman's white supremacist history, which includes
renaming buildings, erecting memorials across campus to honor notable Black people in
Furman's history, and establishing antiracist scholarship and programming initiatives; and
Derek Alderman, Professor of Geography at UT-Knoxville, whose extensive work on
antiracist memorializing in public spaces has informed multiple re-naming projects across
the country. This teach-in will culminate in a montage of images, curated by visual and
performance artist and professor of Art, Jessica Scott-Felder, showing art that
memorializes and celebrates Black life in the US. This event includes an optional 30
minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action
before attending Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy includes reading the following: (1) Doreen Garner and Kenya: "White Man on
a Pedastal" https://art21.org/watch/new-york-close-up/doreen-garner-sculpts-our-trauma/
(Trigger warning: graphic content); (2) Furman University's Seeking Abraham project:
https://www.furman.edu/about/wp-content/uploads/sites/2/2019/11/Seeking-Abraham-
Second-Edition.pdf; (3) Derek Alderman, Jordan P Brasher and Owen J. Dwyer III,
"Memorials and Monuments" available at https://bit.ly/AntiracismAlderman; (4) The
Wofford Anti-Racism Coalition, Rename Buildings Glorifying Slaveholders at Wofford
College, available at: chng.it/bPYwtB9Xkw Moving Forward Zoom Meeting ID: 959 998




Action vs. Inaction: Barriers to an Antiracist Classroom 
Date/Time: 8/11/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Based on evaluation feedback and the growing number of testimonies shared on
the Black at Wofford, this panel will allow attendees to recognize where action and
inaction operates to frustrate the opportunity to create an antiracist classroom. In
partnership with Wofford's Center for Innovation and Learning. This event includes an
optional 30 minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Action vs. Inaction




Creating an Antiracist Classroom 
Date/Time: 8/13/2020 1:00:00 PM
Location: Zoom
Cost: Free
Details: Where the prior session in this series provided a context for barriers to creating
an antiracist classroom, this session provides tangible tools and mechanisms that
professors can use to assist in creating an antiracist classroom. In partnership with
Wofford's Center for Innovation and Learning. This event includes an optional 30 minute
discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Creating an







Details: Please note that daily announcements are being sent out each Monday and each
Thursday throughout the summer. If you are submitting an event or an announcements




Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study
projects are live and accepting applications on a rolling basis until the final deadline of
Sunday, Sept. 20. Please visit the Office of International Programs' website for a list of






Details: It any department on campus needs face masks for their staff, please stop by the
post office and request some masks. You need to just write down who is getting them and
how many so that we can track the masks. These masks can be washed up to 15 times.
There are two sizes, a smaller white mask and then a larger mask that comes in either






Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if
you are having fever, cough, difficulty breathing and/or shortness of breath. Please see the




IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday
for appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are
working remotely every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere
to the social distancing guidelines, please schedule an appointment during staffed hours.
For the safety of all involved, the college has installed glass partitions in the Help Center.
If you need in-person assistance, please email the IT Help Center at help@wofford.edu or





Details: Sandor Teszler Library is closed for summer due to renovations; library staff will
continue to host circulation services in Daniel Building, room 221 weekdays from 9:30
a.m. to 1:30 p.m. You can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford
librarians weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman





Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of
our society, Wofford's Title IX and Bias Incident Response Teams remind our community
members that our Discrimination and Harassment Policy and Sexual and Gender-based
Misconduct Policy can apply to online and off-campus discrimination and harassment.
Team members also can assist reporting parties in accessing various resources and
supportive measures. Reports may be submitted through the online reporting forms on
myWofford or by contacting Amanda Estabrook, Wofford's Title IX coordinator and
interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu. Find






Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from




COVID-19 funds available to help with Wofford bill
Details: Wofford College trustees and alumni have generously established the
ForWoffordStudents-2020 Fund to assist students and their families with additional
financial aid for the upcoming academic year. The fund's resources will be allotted to
those who have been negatively affected by the Covid-19 pandemic and its related
adverse and unanticipated financial impact through job loss, business disruptions, and/or
other financial and health related hardships. Students seeking assistance are asked to
complete the application by Thursday, July 30 for priority consideration. Detailed
information should be provided relating to loss of income specifically related to the
pandemic. The application is available at
https://connect.wofford.edu/mywofford/financialaid/forWofford.aspx . Students who
apply by July 30 will receive notification by Wednesday, August 5.




Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." - Dr.
Angela Y. Davis. Protests and rebellions are still taking place across the country in direct
response to centuries of a train of abuses and usurpations designed to oppress
communities of color, and Black communities in particular, which resulted in the police
killings of Breonna Taylor, George Floyd, Rayshard Brooks, Tony McDade and too many
others. The Office of Diversity & Inclusion (ODI) Anti-Racism Action Team, is excited to
host the next events in our virtual Anti-Racism Teach-In Series. For detailed information
about each session, see the daily event announcements. Please note, to ensure a safe space





Join the Indigenous Peoples Heritage Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we
plan events to celebrate Indigenous Peoples Heritage Month. The planning committee will
meet via Zoom on Friday, August 7 at 1 p.m. Please RSVP using the following link





Attend the Convergence International Conference 
Details: As the world has changed in dramatic, unprecedented ways in 2020 due to
COVID-19, social distancing, and the closure of college and university campuses, the
need to support students' religious, secular, and spiritual identities (RSSIs) remains, and
perhaps is more pressing than ever. Wofford College is continuing our ongoing
partnership with Convergence by offering ten spaces for students, staff and faculty to
attend the CONVERGENCE International Conference for Religious, Secular, and
Spiritual Identities. The online conference is August 3-5. You may attend one, two, or all
three days. Information Here: https://convergenceoncampus.org/international-conference/
Register Here: https://convergenceoncampus.wufoo.com/forms/w8ho4890cn16jz/ Check
the box requesting a "full scholarship." Write: "Wofford College" in the comment box at
the bottom of the registration form. Sponsored by The Office of the Chaplain, The




Join the LGBTQ+ History Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we
plan events to celebrate LGBTQ+ History Month. The planning committee will meet via
Zoom on Friday, August 14 at 1 p.m. Please RSVP using the following link




Guidance for COVID-19 scenarios
Details: Wofford is following recommendations established by the S.C. Department of
Health and Environmental Control (DHEC) to determine the best practices to utilize in
various scenarios involving COVID-19 in the workplace. Guidance on how to respond
during six common scenarios can be found here: https://bit.ly/2CvrzyJ. These
recommendations will be updated as new information becomes available
For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.

From: WoffordNews WoffordNews@Wofford.Edu
Subject: Preparing for the Fall Semester
Date: July 30, 2020 at 8:10 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu
Memorandum
To: Wofford Faculty and Staff
From: Wofford News
Re: Preparing for the Fall Semester
Date: July 30, 2020
 
 
As we prepare to return to campus for the fall semester, many people have questions. To
address those, Nayef Samhat and members of the president’s cabinet as well as
representatives from the working group for the return to campus will hold a virtual town
hall at 4 p.m., Tuesday, Aug. 4. Please register in advance for the town hall
at wofford.zoom.us/webinar/register/WN_mrxtSK2PRDeqVNb9x5NWdg. This is a great
opportunity to hear more about preparations and ask any questions you may have. Email
questions to WoffordNews@wofford.edu.
 
The town hall also will provide information on how you can limit the spread of COVID-19
by voluntarily submitting the Wellness Center’s confidential COVID-19 Reporting Form to
report exposure, testing and positive test results. The college will use contact tracing to
reduce the spread of the virus.
 
If you are reporting an exposure or positive test to the Wellness Center, your next step
will be to review the South Carolina Department of Health and Environmental Control
(DHEC) guidelines on how to respond to common workplace scenarios involving COVID-
19.
 
Remember that the Wellness Center continues to offer telemedicine appointments to
reduce contact with anyone who may be ill. Call the Wellness Center at 864-597-4370 if
you have questions.
From: WoffordNews WoffordNews@Wofford.Edu
Subject: Wofford College Daily Announcements for Thursday, July 30, 2020
Date: July 30, 2020 at 8:31 AM
To: Wofford Staff and Faculty WoffordStaff@Wofford.Edu, Wofford Students WoffordStudents@Wofford.Edu
 
Daily Announcements
Thursday, July 30, 2020
 
Today's Events
CIL Discussion: Discussion of Balancing Wofford and Family Commitments in Fall 2020
UPDATED Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy
Upcoming Events
Faculty/Staff Return to Work Town Hall
Action vs. Inaction: Barriers to an Antiracist Classroom
Creating an Antiracist Classroom
Announcements
Daily Announcements
Apply for an Interim 2021 Travel/Study Project
Face Masks
Free COVID-19 Screening
IT Help Center Hours
Library Summer Services
Wofford's Title IX and Bias Incident Response Team is still available
Fitness Center - OPEN
Olin Building Power Shutdown
Anti-Racism Teach-In Series
Join the Indigenous Peoples Heritage Month Planning Committee
Attend the Convergence International Conference
Guidance for DOVID-19 scenarios




CIL Discussion: Discussion of Balancing Wofford and Family Commitments in Fall
2020
Date/Time: 2020-07-30 11:00 AM
Location: Zoom
Cost: Free
Details: This hour-long discussion is intended to give faculty and staff an opportunity to share
concerns and suggestions for balancing the commitments that they have to Wofford with the likely
increased commitments that they will have at home in the fall. This event is open to all faculty and
staff. Please contact Anne Catlla at catllaaj@wofford.edu for the Zoom link.
Contact: Anne Catlla (Phone/Ext 4462)
UPDATED Moving Forward: Honoring Memory by Renaming and Removing White
Supremacy 
Date/Time: 2020-07-30 01:00 PM
Location: Zoom
Cost: Free
Details: *Please note the update in required action before this teach-in* The list is growing: Yale,
Princeton, Georgetown, Duke, University of Mississippi, University of Oregon, University of
Michigan, Furman University and, most recently, Clemson University. All have renamed buildings
that once honored white supremacists. Racism operates on campuses across the nation. Black
students, Indigenous students, and students of color are forced to study, eat, live and learn in
buildings that are named after people who rejected the fact of their humanity. This Antiracism 101
teach-in presents three activists and scholars whose work has succeeded in renaming racist
buildings on campuses: Jerad Greene, Associate Director for Multicultural Programs at Clemson,
who played a central role in their renaming process; Brandon Inabinet, Associate Professor of
Communication Studies at Furman, who's part of the Seeking Abraham project, a multilayered
approach to addressing Furman's white supremacist history, which includes renaming buildings,
erecting memorials across campus to honor notable Black people in Furman's history, and
establishing antiracist scholarship and programming initiatives; and Derek Alderman, Professor of
Geography at UT-Knoxville, whose extensive work on antiracist memorializing in public spaces has
informed multiple re-naming projects across the country. This teach-in will culminate in a montage
of images, curated by visual and performance artist and professor of Art, Jessica Scott-Felder,
showing art that memorializes and celebrates Black life in the US. This event includes an optional
30 minute discussion immediately following the 2:00PM panel closing. RSVP at
https://bit.ly/ODIAntiracism101 before registration reaches capacity! Required action before
attending Moving Forward: Honoring Memory by Renaming and Removing White Supremacy
includes reading the following: (1) Doreen Garner and Kenya: "White Man on a Pedastal"
https://art21.org/watch/new-york-close-up/doreen-garner-sculpts-our-trauma/ (Trigger warning:
graphic content); (2) Furman University's Seeking Abraham project:
https://www.furman.edu/about/wp-content/uploads/sites/2/2019/11/Seeking-Abraham-Second-
Edition.pdf; (3) Derek Alderman, Jordan P Brasher and Owen J. Dwyer III, "Memorials and
Monuments" available at https://bit.ly/AntiracismAlderman; (4) The Wofford Anti-Racism
Coalition, Rename Buildings Glorifying Slaveholders at Wofford College, available at:
chng.it/bPYwtB9Xkw Moving Forward Zoom Meeting ID: 959 998 6708 | Password: BLM
Contact: Nadia Glover (Phone/Ext 4065)
 
Upcoming Events
Faculty/Staff Return to Work Town Hall
Date/Time: 2020-08-04 04:00 PM
Location: Via Zoom
Cost: Free
Details: Faculty and staff are invited to a Return to Work town hall meeting on Aug. 4, at 4 p.m.
Details: Faculty and staff are invited to a Return to Work town hall meeting on Aug. 4, at 4 p.m.
This is an opportunity to learn more about the college's plan and ask questions. Register in advance
for this webinar: https://wofford.zoom.us/webinar/register/WN_mrxtSK2PRDeqVNb9x5NWdg.
You can pre-submit questions to woffordnews@wofford.edu.
Contact: Jo Ann Brasington (Phone/Ext 4183)
Action vs. Inaction: Barriers to an Antiracist Classroom 
Date/Time: 2020-08-11 01:00 PM
Location: Zoom
Cost: Free
Details: Based on evaluation feedback and the growing number of testimonies shared on the Black
at Wofford, this panel will allow attendees to recognize where action and inaction operates to
frustrate the opportunity to create an antiracist classroom. In partnership with Wofford's Center for
Innovation and Learning. This event includes an optional 30 minute discussion immediately
following the 2:00PM panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration
reaches capacity! Action vs. Inaction Zoom Meeting ID: 959 998 6708 | Password: BLM
Contact: Nadia Glover (Phone/Ext 4065)
Creating an Antiracist Classroom 
Date/Time: 2020-08-13 01:00 PM
Location: Zoom
Cost: Free
Details: Where the prior session in this series provided a context for barriers to creating an
antiracist classroom, this session provides tangible tools and mechanisms that professors can use to
assist in creating an antiracist classroom. In partnership with Wofford's Center for Innovation and
Learning. This event includes an optional 30 minute discussion immediately following the 2:00PM
panel closing. RSVP at https://bit.ly/ODIAntiracism101 before registration reaches capacity!
Creating an Antiracist Classroom Meeting ID: 959 998 6708 | Password: BLM




Details: Please note that daily announcements are being sent out each Monday and each Thursday
throughout the summer. If you are submitting an event or an announcements please choose a
publication date of either Monday or Thursday. Thank you.
Contact: Janella Lane
Apply for an Interim 2021 Travel/Study Project
Details: Want to study abroad this upcoming Interim 2021? The Interim 2021 travel/study projects
are live and accepting applications on a rolling basis until the final deadline of Sunday, Sept. 20.
Please visit the Office of International Programs' website for a list of available programs and begin
your application today! https://www.wofford.edu/academics/interim/travel/study-projects-
availability
Contact: International Programs (Phone/Ext 4430)
Face Masks 
Details: It any department on campus needs face masks for their staff, please stop by the post
office and request some masks. You need to just write down who is getting them and how many so
that we can track the masks. These masks can be washed up to 15 times. There are two sizes, a
smaller white mask and then a larger mask that comes in either black or white. 
Contact: Lisa Lefebvre (Phone/Ext 4370)
Free COVID-19 Screening
Details: Spartanburg Regional is offering a FREE Covid-19 Telehealth screening tool if you are
having fever, cough, difficulty breathing and/or shortness of breath. Please see the attached flyer for
further information. 
Contact: Amanda Mandlove (Phone/Ext 4355)
IT Help Center Hours
IT Help Center Hours
Details: Effective July 6, the IT Help Center is open and staffed Monday through Friday for
appointments only from 9 a.m. until 2 p.m. Additionally, IT Help Center staff are working remotely
every day from 8 a.m. until 5 p.m. To eliminate walk-ins and to adhere to the social distancing
guidelines, please schedule an appointment during staffed hours. For the safety of all involved, the
college has installed glass partitions in the Help Center. If you need in-person assistance, please
email the IT Help Center at help@wofford.edu or call 864-597-4357 to schedule an appointment. 
Contact: Kay Foster (Phone/Ext 864-597-4279)
Library Summer Services
Details: Sandor Teszler Library is closed for summer due to renovations; library staff will continue
to host circulation services in Daniel Building, room 221 weekdays from 9:30 a.m. to 1:30 p.m. You
can still request Wofford books using the request form:
https://wofford.libwizard.com/f/librarybooks Furthermore, you can chat with Wofford librarians
weekdays from 10 a.m. - 2 p.m. using the LibChat feature located here:
http://libanswers.wofford.edu/ Please contact Kenny Herniman (HernimanKA@Wofford.edu) or
Missy Clapp (ClappMJ@Wofford.edu) with questions or concerns. 
Contact: Kenny Herniman (Phone/Ext 4301)
Wofford's Title IX and Bias Incident Response Team is still available
Details: In light of the recent increased violence and racism against Black members of our society,
Wofford's Title IX and Bias Incident Response Teams remind our community members that our
Discrimination and Harassment Policy and Sexual and Gender-based Misconduct Policy can apply
to online and off-campus discrimination and harassment. Team members also can assist reporting
parties in accessing various resources and supportive measures. Reports may be submitted through
the online reporting forms on myWofford or by contacting Amanda Estabrook, Wofford's Title IX
coordinator and interim Bias Incident Response Team coordinator, at estabrookar@wofford.edu.
Find more information about Wofford's policies at www.wofford.edu/administration/title-ix and
https://www.wofford.edu/about/diversity-and-inclusion/programs-and-resources.
Contact: Amanda Estabrook (Phone/Ext 597-4047)
Fitness Center - OPEN
Details: The Fitness Center in the Campus Life Building will be open 7 days a week from 6 a.m.
until 9 p.m.
Contact: Roberta Bigger (Phone/Ext 4040)
Olin Building Power Shutdown
Details: A power shutdown for Olin will occur Tuesday, Aug. 11, beginning at 7 a.m., and will
continue for most of that day. Duke Energy will be changing the transformer that serves the
building. During this shutdown Wightman and Lesesne Residence Halls will have power but will be
without cooling. The parking lot will also be closed for a period of time that morning so a crane
truck can access the location. Olin does have a generator that serves IT communications so we hope
to have no loss of connectivity across campus. 
Contact: Bill Littlefield (Phone/Ext 4382)
Anti-Racism Teach-In Series
Details: "In a racist society, it is not enough to be non-racist, we must be anti-racist." - Dr. Angela
Y. Davis. Protests and rebellions are still taking place across the country in direct response to
centuries of a train of abuses and usurpations designed to oppress communities of color, and Black
communities in particular, which resulted in the police killings of Breonna Taylor, George Floyd,
Rayshard Brooks, Tony McDade and too many others. The Office of Diversity & Inclusion (ODI)
Anti-Racism Action Team, is excited to host the next events in our virtual Anti-Racism Teach-In
Series. For detailed information about each session, see the daily event announcements. Please note,
to ensure a safe space for all attendees, only those who register for each session will be allowed
admittance to the respective event.
Contact: Nadia Glover (Phone/Ext 4065)
Join the Indigenous Peoples Heritage Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we plan events
to celebrate Indigenous Peoples Heritage Month. The planning committee will meet via Zoom on
Friday, Aug. 7, at 1 p.m. Please RSVP using the following link
https://forms.gle/3zxBzhjHZL2pv9S97 We look forward to seeing you there!
Contact: Nadia Glover (Phone/Ext 4065)
Contact: Nadia Glover (Phone/Ext 4065)
Attend the Convergence International Conference 
Details: As the world has changed in dramatic, unprecedented ways in 2020 due to COVID-19,
social distancing, and the closure of college and university campuses, the need to support students'
religious, secular, and spiritual identities (RSSIs) remains, and perhaps is more pressing than ever.
Wofford College is continuing our ongoing partnership with Convergence by offering ten spaces for
students, staff and faculty to attend the CONVERGENCE International Conference for Religious,
Secular, and Spiritual Identities. The online conference is August 3-5. You may attend one, two, or
all three days. Information Here: https://convergenceoncampus.org/international-conference/
Register Here: https://convergenceoncampus.wufoo.com/forms/w8ho4890cn16jz/ Check the box
requesting a "full scholarship." Write: "Wofford College" in the comment box at the bottom of the
registration form. Sponsored by The Office of the Chaplain, The Associate Provost for Curriculum
and Co-Curriculum, and The Department of Religion.
Contact: Ron Robinson (Phone/Ext 4051)
Guidance for DOVID-19 scenarios
Details: Wofford is following recommendations established by the S.C. Department of Health and
Environmental Control (DHEC) to determine the best practices to utilize in various scenarios
involving COVID-19 in the workplace. Guidance on how to respond during six common scenarios
can be found here: https://bit.ly/2CvrzyJ. These recommendations will be updated as new
information becomes available 
Contact: Wellness Center (Phone/Ext 4370)
Join the LGBTQ+ History Month Planning Committee
Details: The Office of Diversity and Inclusion would like to invite you to join us as we plan events
to celebrate LGBTQ+ History Month. The planning committee will meet via Zoom on Friday, Aug.
14 at 1 p.m. Please RSVP using the following link https://forms.gle/1yxdiDELPxqLqosd7 We look
forward to seeing you there!
Contact: Nadia Glover (Phone/Ext 4065)
For information about Culinary Services, go to: https://www.aviserves.com/wofford/.
Register with the Wofford Emergency Alert System for text and e-mail notifications at:
http://www.wofford.edu/newsroom/emergencyManagement/emergencyAlerts/.
To submit an item for the Daily Announcements, go to:
http://www.wofford.edu/dailyAnnouncements/.
For up-to-date information on campus events, visit the Wofford Campus Calendar.
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